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PLACE CAMPUS FACILITIES

CAMPUS FACILITIES

Bounded on three sides by a residential
area, the George Fox campus borders Hess
Creek, with a natural setting that is being
preserved with its tall trees, ferns, and wild-
flowers.  The spacious campus has been
developed in recent years according to a
master plan that features a campus academ-
ic quadrangle; a recreational section 
with sports center, track complex, 
and athletic fields; and a living area with
major residence halls.  The 
facilities include:

Barclay House, at 1313 East North Street
on the east side of campus, was purchased
in 1994.  It houses a resident director.

The William and Mary Bauman
Chapel/Auditorium, opened in the fall of
1982 as the final phase of the Milo C. Ross
Center, seats 1,150 persons in a facility that
is among the finest in the Northwest.
Rotating 
art exhibits appear in the large 
corridor-gallery.

Beals House, located at 1109 
Hancock Street, was purchased in 1992.  It
houses seven women.

Richard H. Beebe Residence Hall, opened
in 1991, is the third unit of a three-build-
ing minidorm complex in the Hess Creek
greenway.  It houses 40 students in two-
room suites, with women on the first two
floors and men on the third.  It also con-
tains 
the east campus student post office.

Brougher Hall, erected in 1947 and
remodeled and enlarged in 1959 and 1961,
contains classrooms, art facilities, and the
John Brougher Museum.

Business and Economics Depart-ment
Offices are located in a former residence
converted to offices in 1991.

Calder Center, built in 1964, is the combi-
nation of three hexagon modules providing
classrooms and offices for education and
family and consumer sciences faculty, as
well as 
a lecture hall that seats 165.

The Campbell House, purchased in 1995,
is located at 612 N. Meridian Street.  It
houses six women.

Carey Residence Hall, built in 1980, pro-
vides alternate-floor housing for 
32 men and women in eight suites.  
It is the first unit of a three-building
minidorm complex situated in the Hess
Creek greenway.

Centennial Tower, constructed 
in 1990 to launch George Fox University’s
centennial year celebration, was designed by
noted architect Pietro Belluschi to be the
campus focus and centerpiece.  This 65-
foot-tall structure at the campus center 
features carillon, four clocks, and 
the University’s original bell.

Colcord Memorial Field contains a field
and polyurethane track resurfaced in the
fall of 1993.

The Cole House, located at the corner of
Sheridan and Meridian streets, is the former
residence of Frank and Genevieve Cole —
alumni, past employees, and longtime vol-
unteers of George Fox.  The University pur-
chased their home in 1991 and remodeled 
it into a residence for 10 men.

The Computer Store, opened in 1991, is
the campus center for computer hardware
and software purchases, accessories, equip-
ment repair and upgrade.

The Development Office, at 206 
N. Meridian Street, was purchased 
in 1995.  It also houses the alumni relations
office.

Edwards Residence Hall was constructed
in 1964 and renovated in 1995.
Overlooking Hess Canyon, it 
is a residence for men and women with
alternate-wing housing for 
109 students.

Edwards-Holman Science Center, opened
in 1994, houses the Department of Biology
and Chemistry and the Department of
Mathematics, Computer and Engineering.
The building has a lecture hall, five 
classrooms, 16 laboratories and 13 offices.
An atrium connects it 
with Wood-Mar Hall.

Fry House, at the corner of Sheridan Street
and Carlton Way, was purchased in 1992.
It is the home for 
the Associate Dean of Students.

Gulley House, near the intersection 
of Sheridan Street and Carlton Way, was
purchased in 1992.  It  houses 
10 women.

Heacock Commons, built in 1964-65,
enlarged in 1979, and renovated and
expanded in 1994, contains the Esther
Klages Dining Room, the Bruin Den, the
Cap and Gown Rooms, and the Executive
Dining Room.
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ACADEMIC PROGRAMS ON-CAMPUS PROGRAMS

cally for their courses.  Instructional soft-
ware programs developed at other colleges
and universities are also used in the class-
room and laboratory.

The program also features a Macintosh lab-
oratory located in the Murdock Learning
Resource Center.  This lab is open to all
students and gives access to color comput-
ers, laser printers, a color printer, a scanner,
CD-ROM and laser disk drives.   From this
lab students can access the campus network
and campus e-mail system.  The Campus
Computer Store provides computers, soft-
ware and supplies to the University.  Also
available is a help desk for support and
computer repair services.

English Language Institute
George Fox University offers an intensive
English as a Second Language program dur-
ing the academic year for international stu-
dents who need to improve their academic
English skills.  For details of curriculum,
credit and enrollment, see page 39.

Freshman Seminar Program
Repeated studies of the experience 
of college freshmen have found that the
degree to which students identify with and
become involved in the college environ-
ment during the first few weeks of atten-
dance affects their success and satisfaction
with their entire college experience.  As a
result, George Fox University demonstrates
its commitment to freshmen by providing a
Freshman Seminar Program to assist stu-
dents as they integrate themselves into the
academic and social life of 
the University community.

All first-time freshman students who
matriculate fall semester participate 
in the Freshman Seminar Program.
Students meet in small groups with an
assigned faculty advisor for a required one-
hour Freshman Seminar for the first five
weeks of the fall semester.  The faculty
advisor also meets with students individual-
ly for academic advising.  A returning stu-
dent peer advisor is assigned to a group and
maintains one-on-one contact with each
freshman to assist with the tran-

sition to college life.  This program pro-
vides new college students with the oppor-
tunity to interact—beyond 

the residence hall and traditional classroom
setting—with each other, with a faculty
member, and with a returning student dur-
ing the first semester of enrollment.

Herbert Hoover Symposia
Every two years since 1977, members of the
history faculty have invited 
to the George Fox University campus lead-
ing authorities on the life and career of
Herbert Hoover.  Hoover Symposium X,
on “The Chief and His Crew,” was held in
November 1995.  These meetings are
attended by professional historians, stu-
dents, faculty, and friends of the University.
Credit 
is offered to students who study selected
aspects of the rich and 
varied career of the 31st president 
of the United States.

The ties between Herbert Hoover and
George Fox University began in 1885.
That fall, 11-year-old Bert Hoover, recently
orphaned in Iowa, moved 
to Newberg, Oregon, to live with his uncle
and aunt, Dr. Henry John and Laura Ellen
Minthorn.  Minthorn 
had recently opened Friends Pacific
Academy, and Bert enrolled in the 
first class shortly after his arrival.  
He studied under dedicated Quaker men-
tors and helped pay his way by tending fur-
nace, sweeping floors, 
and cleaning blackboards.

“As a young student there for three years,”
President Herbert Clark Hoover said in
later years, “I received what-ever set I may
have had toward 
good purposes in life.”

The Academy was the predecessor school to
George Fox University, which was founded
in 1891.  Those on campus with a sense of
heritage often think of the quiet lad who 
studied here a century ago.  No one
dreamed he would grow to be named
“Engineer of the Century,” that he would
live and work on five continents, that he
would direct the greatest humanitarian pro-
jects the world has seen, and that in 1928
he would be elected president of the United
States.

“I can’t afford to underestimate the poten-
tial of any student,” is the way one profes-
sor puts it.  “The steady gaze of young Bert

in those old 
photos won’t let me!”

Intensified Studies Program
The Intensified Studies Program 
offers selected students an opportunity to
go beyond the normal University curricu-
lum, integrating material from a variety of
disciplines and creatively exploring unusual
topics largely chosen by students.
Sophomores and juniors participate in an
innovative Honors Colloquium, earning
one hour of credit per semester.  Seniors
who have completed the Colloquium are
eligible to propose an honors research pro-
ject with a modest research budget.  All
participants will receive a small scholarship.

Freshmen and sophomores with a grade
point average of 3.25 or better apply for
admission to the program in the spring
semester.  Applications are reviewed by a
faculty committee, and approximately 15
students are admitted each year.  The
Colloquium involves flexible courses of
study designed in consultation with the 
students in the course.  The course, graded
on a pass/fail basis, covers a flexible range
of topics designed to challenge students
outside their 
major disciplines.

Juniors planning to do a senior honors pro-
ject apply by submitting a project proposal
in the spring semester, which must be
approved by a faculty advisor and the direc-
tors of the Intensified 
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UNDERGRADUATE PROGRAMS BIBLICAL STUDIES – BIOLOGY

ART 201 Beginning Painting
ART 221 Beginning Sculpture
ART 231 Beginning Printmaking
ART 241 Beginning Ceramics
ART 285 Selected Topics
ART 295 Special Study
ART 301 Intermediate Painting
ART 331 Intermediate Printmaking
ART 341 Intermediate Ceramics
ART 401 Advanced Painting
ART 431 Advanced Printmaking
ART 441 Advanced Ceramics
ART 495 Special Study
THE 125/325C  Theatre Laboratory
THE 255/455    Technical Theatre

BIBLICAL STUDIES 

(B.A. Degree)

Major Requirements
Requirements for a biblical studies major
consist of 40 semester hours (exclusive of
general education courses), with 18 hours
from upper-division courses (at least six at
the 400 level) and distributed as follows:

• 20 hours in biblical studies
• 6 hours in Christian ministries
• 8 hours in religion (including REL 380
Christian Beliefs)
• 6 hours in philosophy

A maximum of two hours may be counted
through BIB 495 Special Study.

BIBLICAL STUDIES:
INTERDISCIPLINARY
MAJOR

(B.A. Degree)

Major Requirements
An interdisciplinary major may be elected
through application and approval of the
department.  It consists of two 24-hour
blocks, one in biblical studies, the other in
any other major field.  The student applica-
tion must show how the proposed interdis-
ciplinary major meets reasonable academic
and vocational objectives.

Requirements for the biblical studies block:

• 10 hours in biblical studies
• 8 hours in religion, including 
REL 380 Christian Beliefs
• 3 hours in philosophy
• CHM 360 Perspectives in 
Christian Education

BIOLOGY 

(B.S. Degree)

Major Requirements
Requirements for the biology major consist
of 34 semester hours in biology and 19
additional hours in chemistry and mathe-
matics to include the following courses:

♦ BIOLOGY
BIO 101, 102  General Biology
BIO 350 Genetics
BIO 360 Ecology
BIO 491, 492  Senior Seminar

Plus an additional 16 hours of upper-divi-
sion biology courses.

An upper-division botany course is highly
recommended.

♦ CHEMISTRY
CHE 111, 112  General Chemistry
CHE 325 Organic Chemistry

Plus one of the following:

CHE 326 Organic Chemistry
CHE 310 Analytical Chemistry

♦ MATHEMATICS
MTH 190 Pre-Calculus or above is
required, with MTH 201, 202 Calculus I,
II highly recommended.

♦ PHYSICS
PHY 201, 202 General Physics is also rec-
ommended.

The chemistry, mathematics, and physics
courses also fulfill up to 12 hours of the sci-
ences requirement for general education.

A minimum grade of C- must be obtained
in all biology and chemistry courses for
graduation.

Thesis Option
Students can petition the department thesis
committee by the end of the 
fall semester of their junior year for permis-
sion to do original research as part of their
degree requirement.  Students allowed to
pursue the 
thesis option must:

1.  Complete an acceptable research pro-
posal by the end of the spring semester of
the junior year.

2.  Sign up for at least one hour of
Biological Research (BIO 495) each semes-
ter, beginning the spring semester of their
junior year (up to a maximum total of four
hours).

3.  Complete a written thesis acceptable to
the thesis committee by April 1 of their
senior year.

4.  Prepare a poster and give an oral presen-
tation of their research.

The department considers this an honor to
be noted on the student’s transcript. The
thesis is designed to enhance a student’s
preparation for graduate or professional
school.
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UNDERGRADUATE PROGRAMS MANAGEMENT AND ORGANIZATIONAL LEADERSHIP

MANAGEMENT AND
ORGANIZATIONAL LEAD-
ERSHIP

(B.A. Degree)

MANAGEMENT OF
HUMAN RESOURCES 

(B.A. Degree)

The Department of Continuing Education
offers two majors to adult students who are
returning to college to complete their
degrees.

The majors are unique alternatives to the
traditional method of pursuing a college
degree.  The management 
and organizational leadership (MOL) and
management of human resources (MHR)
programs are designed specifically for work-
ing adults who attend classes conveniently
located and coordinated with their sched-
ules.

Students study with other adults 
who share similar interests and concerns.
Together they form an academic support
group, drawing from their own personal,
professional and technical backgrounds as
they follow an intense program of classes
and individual study.

Students who successfully complete either
of the 34-semester-hour programs and
accompanying requirements are granted a
Bachelor of Arts degree in management and
organizational leadership or management of
human resources.  Applicants to the pro-
grams must have a minimum of 62 semes-
ter hours of transferable college credit from
accredited institutions.  General education
requirements, totaling 35 semester credits
(included as part of the 62 semester hours),
should have been met upon entrance.
Individuals with 90 or more semester hours
of transferable credits are considered opti-
mum candidates.  Military credit, evaluated
and assessed upon acceptance into either
the MOL or MHR program, is officially
awarded and transcripted upon the stu-
dent’s successful completion of the pro-
gram.

Through these programs, the Department
of Continuing Education serves the needs
of adult learners 
and helps them assess personal values,
develop interpersonal skills, and enhance
competencies in order to influence the
quality of work 
within their organizations.

Credit For Life Learning
College-level learning occurs in many envi-
ronments in addition to the traditional col-
lege classroom.  Students in the MOL and
MHR programs can earn college credit for
such learning through developing and pre-
senting a life-learning portfolio for credit
evaluation.  Students document their pro-
fessional instruction and life-learning expe-
riences for faculty evaluation.  
A maximum of 30 semester hours 
may be earned through the life-learning
portfolio process.  Students who transfer
more than 62 semester hours of acceptable
credit are required to earn fewer credits
through the 
portfolio process.

Course Structure
The required 34-semester-hour curriculum
includes 62 four-hour weekly evening class
sessions held at selected locations in
Portland, Salem and Eugene, Oregon, and
Boise, Idaho.  Courses are taught in semi-
nar style.  Students contribute life and orga-
nizational knowledge in a cooperative learn-
ing environment.  Simulations, discussions
and team projects are used to enhance
learning.  Out-of-class assignments include
reading and writing on selected topics.

Students are required to plan, implement
and report on an independent survey
research project.  The project examines an
organizational problem 
in the student’s occupation or environment.
Results are published and presented at the
conclusion of the 
program.

Major Requirements
Thirty-four semester hours are required for
the student to complete the MOL major,
consisting of the 
following courses:

MOL 401 Dynamics of Group and 
Organizational Behavior

MOL 402 Effective Writing
MOL 403 Organizational Theory 

and Analysis
MOL 404 Organizational 

Communication
MOL 405A Introduction to Survey 

Research Methods
MOL 405B Survey Research Methods
MOL 406 Principles of Management 

and Supervision
MOL 407 Christian Faith and 

Thought
MOL 409 Values and Ethics in the 

Workplace
MOL 410 Fiscal and Operational 

Management
MOL 485 Saturday Seminars (6)
MOL 495 Senior Research Project

Thirty-four semester hours are required for
the student to complete the MHR major,
consisting of the following courses:

MHR 401 Dynamics of Group and 
Organizational Behavior

MHR 402 Effective Writing
MHR 403 Organizational Theory 

and Analysis
MHR 404 Organizational 

Communication
MHR 405A Introduction to Survey 

Research Methods
MHR 405B Survey Research Methods
MHR 406 Principles of 

Management and 
Supervision

MHR 407 Christian Faith and 
Thought

MHR 408 Human Resources 
Administration

MHR 409 Values and Ethics in the 
Workplace

MHR 485 Saturday Seminars (6)
MHR 495 Senior Research Project
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UNDERGRADUATE PROGRAMS SECONDARY EDUCATION

The health teaching major is combined
with 13 to 19 semester hours 
in the student’s choice of one of the follow-
ing tracks:

♦ BIOLOGY TRACK
BIO 101, 102  General Biology
BIO 350 Genetics
BIO 360 Ecology
BIO 370 Microbiology

♦ FAMILY AND CONSUMER
SCIENCES TRACK
FCS 120 Apparel Construction
FCS 211, 212  Foods I, II
FCS 220 Fashion and Society
FCS 440 Early Childhood Education 

Practicum

♦ PHYSICAL EDUCATION
TRACK
HHP 200 History and Principles of 

Physical Education
HHP 360 Organization and 

Administration of Health 
and Physical Education

HHP 430 Exercise Physiology
HHP 450 Kinesiology
HHP 460 Physical Education for the 

Exceptional Student
HHP 470 Motor Development and 

Motor Skill Learning

Two hours from professional activities
courses:

HHP 221-229, HHP 231-232

LANGUAGE ARTS
TEACHING
(B.A. Degree)

Major Requirements
The following 44 semester hours are
required:

♦ COMMUNICATION ARTS
THE 120 Introduction to Acting
or THE 220  Oral Interpretation of 

Literature
THE 360 Improvisational Theatre 

Workshop
COM 230 Mass Media and Popular 

Culture
COM 340 General and Cultural 

Linguistics

♦ LITERATURE
LIT 231, 232 Masterpieces of World 

Literature
LIT 331, 332 American Literature
LIT 350  Literary Criticism
LIT 431, 432 English Literature

♦ WRITING
WRI 200 Interpreting Literature

Two courses from the following:

WRI 230 Introduction to Journalism
WRI 250 Biography and 

Autobiography
WRI 330 Writing for Publication
WRI 350 Creative Writing

One elective course in the major

Note:  In addition to these requirements,
the general education component includes
PSY 150 General Psychology, and SOC
150 Principles 
of Sociology.

MATHEMATICS
TEACHING
(B.S. Degree)

Major Requirements
The following 42 semester hours are
required:

MTH 201, 202, 301  Calculus I, II, III
MTH 212 Innovations in Teaching 

Basic Mathematics
MTH 240 Statistical Procedures

MTH 290 Mathematical Logic
MTH 320 Linear Algebra
MTH 330 Probability
MTH 340 Elementary Number 

Theory
MTH 350 Modern Geometry
MTH 410 Algebraic Structures
CIS 130 Programming the Personal 

Computer
PHY 201 General Physics

Note:  In addition to these requirements, the
general education component includes PSY
150 General Psychology, and SOC 150
Principles of Sociology.

MUSIC TEACHING
(B.A. Degree)

Major Requirements
The following 47 to 49 semester hours are
required:

MUA 105/305  Applied Music 
(5 to 7 semesters)

MUA ___ Ensemble (7 semesters)
MUS 111 Introduction to Music 

Literature
MUS 112 Introduction to Music 

Literature
MUS 121, 122  Theory I
MUS 131, 132  Sight Singing and 

Ear Training
MUS 200 Basic Conducting
MUS 220 Vocal Techniques
MUS 221, 222  Theory II
MUS 230 String Techniques
MUS 260 Band Techniques
MUS 311, 312  Music History
MUS 430 Instrumentation and 

Orchestration
MUS 460 Advanced Conducting
EDU 421 Elementary School Music 

Methods
EDU 422 Secondary School Music 

Methods: Vocal
EDU 423 Secondary School Music 

Methods: Instrumental

Note:  In addition to these requirements,
the general education component includes
PSY 150 General Psychology, and SOC
150 Principles 
of Sociology.

Note:  Students with an emphasis in music
education are required to pass 
a piano proficiency examination by the end
of their sophomore year and to present a
solo recital in their junior or senior year.
See music “Major Requirements” statement
on page 46 for further details.
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UNDERGRADUATE COURSES MANAGEMENT OF HUMAN RESOURCES

LIT 350  Literary Criticism
3 hours.  A course that provides students
with background information about schools
of literary criticism.  Students will practice
using different critical approaches to writing
about literature.  Recommended for sopho-
mores and juniors.  Prerequisite:  Six hours
of literature courses or permission of the
instructor.  Prerequisite:  LIT 100
Introduction to Literature, or consent of the
instructor.

LIT 360  Values Through Story 
and Myth
3 hours.  A consideration of selected writers
and works that attempt to understand,
explore and transmit values through narra-
tive.  Works considered will range from fic-
tion to nonfiction, including essays, short
stories, film, poems and novels.  The focus is
on issues related to gender, the environment,
and the social/political community as they
reveal and define our contemporary world
and its cultural values structures.
Prerequisite:  LIT 100  Introduction to
Literature, or consent of the instructor.

LIT 385  Major Authors
3 hours.  A course that focuses on a major
author or authors, changing from year to
year according to the professor’s expertise.
The course considers the different phases of
the career and development of the author’s
art, as well as the appropriate contexts in
which she or he wrote, and his or her legacy
for later writers.  May be repeated for differ-
ent authors.  Prerequisite:  LIT 100
Introduction to Literature, or consent of the
instructor.

LIT 431  English Literature to 1785
3 hours.  A selective look at the literature of
the British Isles from Anglo-Saxon times to
1789.  Themes, movements and genres will
be discussed.  Prerequisite:  LIT 100
Introduction to Literature, or consent of the
instructor.

LIT 432  English Literature, 
1785 to Present
3 hours.  A selective look at the literature of
the British Isles from 1789 through the pre-
sent.  Themes, movements and genres will be
discussed.  Prerequisite:  LIT 100
Introduction to Literature, or consent of the
instructor.

LIT 440  A Study of the Modern Novel
3 hours.  An examination of the modern
novel as a distinct literary form.  Discussions
of such issues as the relationship between
novelistic structure and ideology, of social
conventions, and conventions of fiction
combined with the analysis of important
world writers.

LIT 495  Individual Research
1-3 hours.  Individualized study related to
the student’s needs and interests.  Open to
exceptional students at the discretion of a
faculty member.

MANAGEMENT OF
HUMAN RESOURCES

MHR 401  Dynamics of Group and
Organizational Behavior
3 hours.  Course content focuses on group
behavior and how group functioning affects
organizational effectiveness.  Emphasis is
placed on effective decision making and
managing and resolving conflict in groups.
Students learn strategies for developing high-
quality and effective groups.  (Identical to
MOL 401.)

MHR 402  Effective Writing
3 hours.  This course is designed to develop
one’s writing skills.  Clear, concise, well-edit-
ed writing is emphasized.  Course content
includes persuasive, narrative and descriptive
writing techniques.  Three Life-Learning
Essays will be written as part of the course
requirements.  (Identical to MOL 

402.)MHR 403  Organizational Theory
and Analysis

3 hours.  The student examines the formal
and informal functions of organizations and
diagnoses an agency 
or organization based on a systems model.
Organizational problems will be analyzed
and solved using a step-by-step method.
This analysis may 
be applied to the student’s senior research
project.  (Identical to 
MOL 403.)

MHR 404  Organizational
Communication
3 hours.  This course investigates the role
communication plays in creating a produc-
tive work environment through the human
resources department.  Course content focus-
es on verbal and nonverbal communication,
effective listening, constructive feedback, and
assertiveness in communication.
Negotiation strategies are covered through
readings and in-class 
simulations.

MHR 405A  introduction to Survey
Research Methods 
1 hour.  Students explore purposes 
for and types of research. Attention 
is given to planning survey research, includ-
ing identifying and stating a research prob-
lem.  (Identical to 
MOL 405A.)

MHR 405B  Survey Research Methods 
3 hours.  Methods for defining, researching,
analyzing and evaluating problems are
emphasized.  Course content includes identi-
fying and measuring objectives, question-
naire construction, and applying descriptive 
statistical procedures associated 
with data collection and analysis.  (Identical
to MOL 405B.)

MHR 406  Principles of Management and
Supervision
3 hours.  This course provides an overview of
management and leadership theory and
examines the roles 
of first-line managers in fulfilling the mission
and goals of an organization.  A master sim-
ulation exercise places students in a manager-
ial position throughout the course.  Students
are expected to apply management theory as
they make decisions to solve organizational
problems during this simulation.  Students
examine their own management and leader-
ship skills through reflective exercises.  The
course also examines fiscal procedures and
tools that are used by the human resource
manager.
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ACADEMIC REGULATIONS ACADEMIC SESSIONS AND CREDITS – UNDERGRADUATE ATTENDANCE

The following information applies 
to both graduate and undergraduate stu-
dents unless otherwise noted.  
If a policy is specific to a graduate 
student, it will be noted as graduate, and if
specific to an undergraduate student, it will
be noted as undergraduate.  Each graduate
program of George Fox University has its
own policies related to enrollment and 
academic requirements.  Graduate 
students should consult their own 
program directors with regard to 
specific policies.

ACADEMIC SESSIONS
AND CREDITS

The academic year at George Fox
University is divided into two semesters of
15 weeks, including a four-
day examination period, plus orientation
and registration.  In addition, George Fox
sponsors a May Term, 
a limited summer program for undergradu-
ates, summer graduate courses in teacher
education, business 
administration and psychology, occasional
short courses, and overseas study experi-
ences.

The unit of credit is the semester hour,
which normally is granted for the satisfacto-
ry completion of a course meeting one peri-
od (50 minutes) per week for one semester.
Credit for all courses is indicated in semes-
ter hours.  All student requirements,
advancements, and classifications are based 
on these units.

GUARANTEES AND
RESERVATIONS

George Fox University guarantees that the
student may graduate under the general
education requirements stated in the
Catalog at the time of matriculation, pro-
vided attendance is continuous and full
time.  Likewise, a student may graduate
under the major requirements in force at
the time of admission to a major field, pro-
vided attendance is continuous and full
time.

Two exceptions may be noted:  (1) In the
event of a change in requirements in gener-
al education or in a major field, the student
may elect to fulfill the requirements of a
revised program, provided attendance has
been continuous and full time;  (2) The
University may face a situation beyond con-
trol and foresight that may necessitate a
revision in available courses.  In such situa-
tions, the interests of the student will be
protected.

The University reserves the right to with-
draw courses with insufficient enrollment,
add courses for which there is demand,
upgrade programs, revise teaching and time
assignments, regulate class size, adjust
administrative procedures, and determine
levels of competence of students and pre-
requisites for admission to classes and pro-
grams.

UNDERGRADUATE
ATTENDANCE

The responsibility rests with the 
student to maintain good standards involv-
ing satisfactory scholarship.  Regular class
attendance is expected 
of each student in all courses.  Class work
missed because of absence may be made up
only in the case of prolonged or confining
illness, death of relatives, or similar emergen-
cies.  Such excuses are obtained from the
Student Life Office, the Counseling and
Health Service, or the graduate program
director.  Permission for absences from 
class for participation in cocurricular
University activities must be granted 
by the Academic Affairs Office.  Other
absence arrangements are between 
the student and the instructor.

The University calendar provides 
the contractual instructional dates for
teachers and students.  Students are expect-
ed to attend classes through the last day of
each semester, unless illness or an emer-
gency situation exists.  Advance permission
for early departure must be requested by
the end of the 10th week of classes.  Forms
may be obtained from the Registrar, and
the final decision will be made by 
the Academic Affairs Office.
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COMPLIANCE WITH FEDERAL LAW AND REGULATIONS

COMPLIANCE WITH
FEDERAL LAWS AND
REGULATIONS

The University does not discriminate on
the basis of age, sex, race, color, national
origin, or handicap in its educational pro-
grams or activities, including employment,
and is required by federal law not to dis-
criminate in such areas.  The University
also is in compliance with the Family
Education 
and Privacy Act of 1974.

The following offices may be contacted for
information regarding compliance with leg-
islation:

Director of Admissions:  student consumer
information

Vice President for Finance:  wage and hour
regulations, The Civil Rights Act of 1964
(race, color, or national origin), and age dis-
crimination

Vice President for Student Life:  Title IX
(nondiscrimination on the basis of sex)

Director of Financial Aid:  Title IV (Higher
Education Act of 1965 as amended), stu-
dent consumer information, the Pell
Program, Supplementary Educational
Opportunity Grants, the Perkins
Loan/Direct Loan Program, the Stafford
Loan Program, the Parents Loan for
Undergraduate Students Program, and the
Supplemental 
Loans for Students Program

Registrar:  Rehabilitation Act of 1973, vet-
erans’ benefits, Immigration and
Naturalization Act, and the Family
Educational Rights and Privacy Act

Family Educational Rights
and Privacy Act
George Fox University accords all the rights
under the Family Educational Rights and
Privacy Act (FERPA) to students who are
enrolled.  No one shall have access to, nor
will the institution disclose any information
from, students’ education records without
the written consent of students except to
personnel within the institution with direct
educational interest, to persons or organiza-
tions providing students’ financial aid, to
accrediting agencies carrying out their
accreditation function, to persons in com-
pliance with 
a judicial order, and to persons in 

an emergency in order to protect the health
or safety of students or other persons.  All
these exceptions are 
permitted under the Act.

Within the George Fox University commu-
nity, only those members, 
individually or collectively, acting in the
students’ direct educational interest are
allowed access to student educational
records.  These members include personnel
in the student services offices and academic
personnel within the limitation of their
“need to know” as determined by the
Registrar.

At its discretion, George Fox University may
provide “directory information” 
in accordance with the provisions of 
the Act.  The University construes the follow-
ing information to be “directory informa-
tion”:  parents’ names and addresses, the stu-
dent’s name, campus and home address, tele-
phone number, date and place of birth, par-
ticipation 
in officially recognized activities and sports,
dates of attendance, degrees 
and awards received, denominational 
or religious preference, the most recent previ-
ous school attended, and for members of ath-
letic teams, height, weight and position
played.  The University also considers pho-
tographs to be Directory Information.  As
such, release of photographs also is provided.  

Students may restrict the release of their
directory information to third 
parties by annually submitting a signed and
dated statement to the Registrar’s 

Office.  Otherwise, all photographs and
information listed above will be considered
as “directory information” according to fed-
eral law.  Non-directory information,
notably grade records, are released to third
parties only on 
written request of the student. 

The law provides students the right 
to inspect and review information contained
in their education records, to challenge the
contents of their education records, to have a
hearing if the outcome of the challenge is
unsatisfactory, and to submit explanatory
statements for inclusion in their files if they
feel the hearing panel’s decisions are unac-
ceptable.  The Registrar’s Office at George
Fox University has been designated by the
institution to coordinate the inspection and
review of procedures for student education
records, which include admissions, personal
and academic files, and academic, cooperative
education and placement records.  Students
wishing to review their education records
must give a written request to the Registrar
listing the item or items of interest.  Only
records covered in the Act will be made avail-
able within 45 days of the request.  Students
may have copies made of their education
records with certain exceptions.  These copies
will be made at the student’s expense at pre-
vailing rates.  Education records do not
include student health records, employment
records, alumni records, or records of instruc-
tional, administrative and educational per-
sonnel that are the sole possession of the
maker and are not accessible or revealed to
any individual except a temporary substi-
tute.  Health records, however, may be
reviewed by physicians of the 
student’s choosing.
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